
 

 

  

1. Purpose 

This Maternity and Breas�eeding Support Policy aims to provide a suppor�ve and inclusive work 

environment for pregnant employees and breas�eeding mothers at ITAC. The policy outlines 

provisions for reasonable accommoda�ons, flexible working arrangements, and breas�eeding 

facili�es. 

2. Pregnancy Accommoda�ons 

ITAC will make reasonable accommoda�ons for pregnant employees to ensure their health, safety, 

and well-being during pregnancy. Accommoda�ons may include adjustments to work schedules, 

modified du�es, or provision of addi�onal equipment. Pregnant employees should consult with their 

supervisor to discuss their needs. 

3. Maternity Leave 

Employees are en�tled to maternity leave in accordance with applicable Australian laws and ITAC's 

leave policies. Pregnant employees should provide writen no�ce of their inten�on to take maternity 

leave, including the expected start and end dates. 

4. Flexible Working Arrangements 

ITAC supports flexible working arrangements for employees returning from maternity leave or who 

are breas�eeding. Such arrangements may include changes to working hours, part-�me work, or 
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remote work op�ons. Requests for flexible working arrangements should be submited in wri�ng to 

the employee's supervisor. 

5. Breas�eeding Support 

ITAC is commited to providing a suppor�ve environment for breas�eeding employees. Suitable 

facili�es will be provided for breas�eeding mothers, including a private, clean, and comfortable 

space for expressing milk, access to refrigera�on for milk storage, and a sink for cleaning pumping 

equipment. Employees should discuss their breas�eeding needs with their supervisor. 

6. Confiden�ality and Privacy 

ITAC will treat all pregnancy and breas�eeding-related informa�on with sensi�vity and 

confiden�ality. Employees are encouraged to communicate openly with their supervisor to ensure 

appropriate support is provided. 

7. Review and Modifica�on 

This policy will be reviewed periodically to ensure compliance with relevant legisla�on and best 

prac�ce guidelines. Any changes to the policy will be communicated to all employees. 
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