
 

 

  

1. Purpose 

The purpose of this Work Health and Safety (WHS) Policy is to outline ITAC's commitment to 

providing a safe and healthy working environment for all employees, contractors, students, and 

visitors. The policy ensures compliance with Work Health and Safety (WHS) laws and regula�ons in 

Australia. 

2. Scope 

This policy applies to all employees, contractors, students, and visitors at ITAC's facili�es, as well as 

employees working off-site or remotely. 

3. Policy Statement 

ITAC is commited to providing a safe and healthy working environment and fulfilling its du�es under 

the Work Health and Safety Act 2011 and relevant state or territory legisla�on. The organiza�on will 

take all reasonably prac�cable steps to protect the health and safety of its employees, contractors, 

students, and visitors. 
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4. Responsibili�es 

Management is responsible for: 

• Implemen�ng and maintaining effec�ve WHS management systems 

• Providing adequate resources for WHS ini�a�ves 

• Ensuring compliance with WHS laws and regula�ons 

• Promo�ng a safety culture within the organiza�on 

Employees and contractors are responsible for: 

• Complying with all WHS policies, procedures, and instruc�ons 

• Repor�ng hazards, incidents, and injuries in a �mely manner 

• Par�cipa�ng in WHS training and consulta�on as required 

5. Risk Management 

ITAC will implement a risk management approach to iden�fy, assess, and control hazards and risks in 

the workplace. This includes: 

• Regular workplace inspec�ons and hazard iden�fica�on 

• Risk assessments and implementa�on of appropriate control measures 

• Monitoring and review of control measures to ensure their effec�veness 

6. Training and Consulta�on 

ITAC is commited to providing appropriate WHS training to its employees and contractors. This 

includes: 

• Induc�on training for new employees and contractors 

• Refresher training and ongoing WHS educa�on as required 

• Consulta�on with employees on WHS maters, including changes to work processes, policies, 

or procedures 

7. Incident Repor�ng and Inves�ga�on 

All workplace incidents, injuries, and near misses must be reported promptly to management. ITAC 

will inves�gate all reported incidents to iden�fy the causes, implement correc�ve ac�ons, and 

prevent recurrence. 

8. Emergency Preparedness 

ITAC will maintain an emergency response plan, including procedures for evacua�ons, first aid, and 

emergency communica�on. Employees and contractors will receive training on emergency 

procedures and par�cipate in regular emergency drills. 



9. Monitoring and Review 

ITAC will regularly monitor and review its WHS performance to iden�fy areas for improvement and 

ensure ongoing compliance with WHS laws and regula�ons. This includes internal and external 

audits, as well as the review of policies, procedures, and systems. 

10. Policy Review 

This WHS policy will be reviewed periodically to ensure it remains current, effec�ve, and compliant 

with WHS laws and regula�ons. Any changes to the policy will be communicated to all employees 

and contractors. 
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